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B4.10 The COMMITTEE ON RANK, SALARY, AND CONDITIONS OF EMPLOYMENT shall: (1) 
upon appeal by a member of the faculty from an unfavorable decision on 
promotion or salary, certify to the President whether or not, in its opinion, 
an unjust decision has been made; (2) report to the Committee on General 
Welfare any evidence of gross injustice or favoritism; (3) recommend to 
the Senate legislation on these matters. The committee will not participate 
in the annual decisions on promotions or merit salary increases. The Chair 
of the Senate shall insure that, over a period of time, the membership of 
the committee reflects the social and professional diversity of the faculty. 
Only tenured full professors are eligible to serve on the Committee.  A 
Vice-Chair of the Faculty Senate shall serve as an ex officio non-voting 
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 The committee shall, upon the request of a faculty member or the President, hear 
faculty-administrative problems relating to a faculty member's rights and duties 
under an employment contract. The committee's jurisdiction shall include the 
powers to hear and to recommend to the Senate and to advise the President. The 
committee shall have the power after argument on a request to assume jurisdiction, 
or to refuse jurisdiction when the petition's resolution is not significant to the 
general welfare of the University or to the professional career of the affected 
faculty member. 

 
 
 


