D ] UNIVERSITY OF

FACULTY SENATE

MEMORANDUM
TO: President Edward T. Foote
FROM: William J. Whelan
Chairman, Faculty Senate
DATE: May 5, 1992
SUBJECT: Faculty Senate Legislation #91009(B)

Personal Hardship Extension of Probationary Period

The Faculty Senate, at its meeting of April 6, voted to approve Faculty Senate Legislation
#91009(B) - Personal Hardship Extension of Probationary Period. The text of the
legislation is as follows: '

As provided in Faculty Policy 3.6.3, untenured members of the Regular
Faculty may request an extension of the probationary period for reasons of
extraordinary personal hardship. A written request for such extension shall
be filed with the Chair no later than the last year prior to the year in which
a tenure determination must otherwise be made. The request must be
accompanied by a written statement by the faculty member giving a concise
description of the nature and severity of the hardship. The request shall be
forwarded through the Chair and Dean to the President for final
determination.

This legislation is now forwarded to you for your action.

WIW/b

cc: Provost Luis Glaser

325 Ashe-Admin. Bldg.
Coral Gables, Florida 33124-4634
305 284-3721




CAPSULE: Faculty Senate Legislation #91009(B) -
Personal Hardship Extension of Probationary Period

RESPONSE BY THE PRESIDENT: DATE: S-2719 2

APPROVED:% f’)/p ,,,\,,,(

OFFICE OR INDIVIDUAL TO IMPLEMENT OR PUBLISH:

EFFECTIVE DATE OF LEGISLATION:

NOT APPROVED AND REFERRED TO:

REMARKS (IF NOT APPROVED):




UNIVERSITY OF

Edward T. Foote 1l
President

MEMORANDTUM

May 26, 1992

TO: William J. Whelan

FROM: Edward T. Foote II Z:)—?’

SUBJECT; Faculty Senate Legislation #91009(B) -
~ personal Hardship Extension of Probationary Period

Faculty Senate Legislation #91011(B) -
Moving from a Tenure to a Non-tenure Track
I have approved both of these Senate actions.
Please be aware that, in practice, these decisions are

normally delegated to the provost. That will continue.

ETF:LLS
cc: Luis Glaser

P.O. Box 2480006
Coral Gables, Florida 33124
{305) 284-5155




UNIVERSITY OF

Edward T. Foote II
President

MEMORANDU UM

May 26, 1992

TO: William J. Whelan

FROM: Edward T. Foote II ;;%>;}’

SUBJECT: Faculty Senate Legislation #91009(B) -
"~ personal Hardship Extension of Probationary Period

Faculty Senate Legislation #91011(B) -
Moving from a Tenure to a Non-tenure Track
I have approved both of these Senate actions.

Please be aware that, in practice, these decisions are
normally delegated to the provost. That will continue.

ETF:LLS
cc: ILuis Glaser

P.O. Box 248006
Coral Gables, Florida 33124
(305) 284.5155




-2 University of Miami
* Coral Gables. Floida 33124

OFAICE OF THE PRESIDENT
P.O. Box 248006 305-284-5155

MEMCRANDIUM

April 13, 1982

TO: Dr. Eugene 5. Clasby
Chairman, Faculty Senate

FROM: Edward T. Foote, 11 ;)}

SUBJECT: Faculty Senate Recommendation #81019(B)

I approve this recommendation, effective beginning with the spring
semester of the 1982-1983 academic year:

"A student is in good academic standing only if his
cumulative grade point average is higher than that
established for the determination of academic
probation.

A student must be in good academic standing in order
to represent the University in extracurricular
activities."*

My reasons are summarized briefly below.

I believe this action to be important as clarification, but also as
emphasis of a fundamentally important principle. The pclicy concerning
eligibility for participation in demanding, extracurricular activities by
students representing the University apparently has not been fully
articulated. In practice, I am informed, our students have been
allowed to participate in non-academic pursuits sponsored by the
University, regardless of their academic jeopardy.

F T understand "represent" to mean any student activity undertaken in
the name of and approved by the University which requires a
significant time commitment, This definition clearly includes any
intercollegiate competition or representation. It may include other
extracurricular activities, to be determined by the Provost as may be
appropriate,
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